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PURPOSE 
 

The purposes of this Agreement are: To establish harmonious relations and uniform conditions in 
employment for Spokane School District No. 81 Maintenance Plumbers and Steamfitters; to establish rates 
of pay and hours of work and to define and set forth such benefits as pension plan, health and welfare, 
sick leave, vacations, and paid holidays; make provisions for the settlement of grievances and 
disputes; to promote efficiency and economy in the performance of work by the employees covered 
under the Agreement; and generally to encourage the spirit of helpful cooperation between the Employer 
and the employee group to their mutual advantage and the protection of the investing public. 

 

ARTICLE I - COLLECTIVE BARGAINING 
 
Section 1 - Recognition 
 
Recognizing that united effort can bring a benefit both to the individual and to the community, the 
School District recognizes the United Association of Plumbers and Steamfitters, Local No. 44, as the 
sole bargaining representative of all plumbers, steamfitters, and refrigeration fitters employed by the 
District.  The work of the employees represented by Local No. 44 shall include plumbing and pipe 
fitting practices; necessary mechanical work to keep the plumbing, heating, air conditioning, refrigeration, 
and allied mechanical systems under the jurisdiction of the United Association in good working condition. 

 
Section 2 - Steward Responsibilities 
 

A. It shall be the duty of the steward to uphold the working rules and jurisdiction of the United 
Association of Plumbers and Steamfitters. The steward shall take up all grievances on the job 
and try to have same adjusted, and in the event the steward, the employee, and supervisor 
cannot adjust them, the steward must promptly report the fact to the business manager of the 
Union. 

 
B. The Union shall submit in writing the names of its stewards and such changes of stewards as 

may occur from time to time to the District, and the school district shall recognize such stewards 
selected. 

 
C. The shop steward shall be a working journeyman of Local Union 44 appointed by the business 

manager and shall exclude foreman. 
 
D. The local Union steward shall be allowed access to all places where members of the Union 

are employed. The shop steward’s immediate supervisor shall be notified before the steward 
acts on any issue which takes the employee away from the district facility in which employee is 
working. The shop steward shall be allowed reasonable time for the performance of employee’s 
duties, and in no case should a steward suffer discrimination because of the performance of the 
steward’s Union functions. 

 
E. Any and all accidents on the job shall be reported immediately to the local Union business 

office by the shop steward. 
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F. The foreman shall inform the shop steward of any assigned overtime.  
 
Section 3 – Union Dues 
 

A. Union dues are determined by the Union.  Questions about dues should be directed to the Union.  
Changes to dues deduction amounts shall be provided to the District by September 1st of each 
year. 

 
B. Any changes to dues deduction amounts for individuals shall be provided to the District by the 

10th of each month. 
 
C. Upon receiving an authorization, the employer will start deductions for new members for the 

next available payroll period, according to the usual administrative cycle. 
 

D. The Union shall have the right to deduct from the salary of members of the Association, an 
amount equal to fees and dues required for membership in the United Association of Plumbers 
and Steamfitters Local No. 44. 
 

E. The dues deduction form and authorization shall remain in effect from year to year, unless 
withdrawn in writing by the employee. 
 

F. The Union will indemnify, defend, and hold the District harmless against any claim made and 
any suit instituted or judgment rendered against the District resulting from any deduction of 
Union dues.  The Union agrees to refund to the District any amounts paid in error because of 
the dues deduction provision.  In the event of any suits against the District relative to dues 
deduction, the Union shall select the attorney(s). 

 
Section 4 - Vacancy 
 

A. Recognizing the fact that workers will be working closely with principals, teachers, and among 
students, high standards of conduct, speech, and morality will be required in all employees. 
When a vacancy occurs or is anticipated, the District will notify the Union which will submit the 
names of three (3) or more candidates for the position.  Applicants also may be considered 
who have applied directly to the District. 
 

B. Regular employees will be given the opportunity to provide the District with an assessment of 
temporary employees’ performance for future rehire consideration. Individuals hired for seasonal or 
temporary positions may be considered for regular positions that become available; but, such 
individuals must apply for an open regular position at the time of posting. District reserves the 
right to hire the most qualified applicant as determined by the District for regular, open positions, 
regardless of an individual’s previous employment status with the District. Article III, Reduction in 
Force, shall not pertain to temporary employees. 
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C. When a vacancy occurs in the position of Foreman, qualified candidates shall have a minimum of 
two years’ experience working for Spokane Public Schools, and the current Foreman or the 
current Acting Foreman of the bargaining unit shall be invited to participate in the interview 
process. 

 
Section 5 - Foreman Absences  
 
The Acting and Temporary Foreman will be appointed under the following conditions: 
 

A. An acting foreman shall be selected by the Maintenance District Administrator and Shop 
Foreman of the specific craft. 
 

B. When a foreman and acting foreman are absent from the workplace, a temporary foreman will 
be assigned based on seniority.  
 

1. Foreman and Acting Foreman must be on approved leave (which includes sick leave). 
 

2. Absence must be for 1 hour or more. 
 

C. Acting/Temporary Foreman will receive a 12% differential of pay at the employee’s normal step.  
 

D. Seasonal workers are not eligible to be acting/temporary foreman. 
 
Section 6 - Shift Assignment 
 
If a position on the day shift becomes available, the most senior employee in the specific job 
classification on the preventative maintenance shift will have first right of refusal for the position. 

 
Section 7 - Joint Advisory Committee 
 

A. The District and United Association of Plumbers and Steamfitters Local No. 44 agree to establish a 
joint advisory committee composed of, at a minimum, two (2) District employees who are 
members of Local No. 44 and one (1) District management personnel.  The purpose of this 
advisory committee will be to explore methods to assure outside contracted performance is in 
compliance with District specifications including, but not limited to, opportunities to review and 
provide input to District Project Managers on projects assigned to outside contractors. 

 
B. The District shall provide to the employee representatives of the joint advisory committee, for a 

period of at least five working days, all Plumbing, Heating, Ventilation, and Air Conditioning 
project prints and bid specifications for review and comment prior to them being released to 
outside contractors for bid or installation. This review will also apply to the Job Order Contracting 
(JOC) process. The District shall also, within a period of five working days after receiving the 
review by the employee representatives, respond to any questions or concerns from the 
employee representatives prior to the release to outside contractors of such prints or bid 
specifications. 
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ARTICLE II - HOURS AND DAYS WORKED; PAID VACATION AND HOLIDAYS; SICK, 
FAMILY, EMERGENCY, BEREAVEMENT, AND SPECIAL LEAVE 

 
Section 1 - Hours and Days Worked 
 

A. Day Shift employees’ 40-hour work week schedule options are as follows: 
 

1. Five (5) day and eight (8) hour shift 
 

a. (8) hours shall constitute a day of work with starting and stopping time between 
6:00 a.m. and 4:30 p.m., Monday through Friday.   

 
2. Four (4) day and ten (10) hour shift 

 
a. (10) hours shall constitute a day of work with starting and stopping time between 

6:00 a.m. and 4:30 p.m., Monday through Friday.   
 

3. Four (4) day (9) hour and (1) day (4) hour shift 
 

a. (9) hour/(4) hours shall constitute a day of work with starting and stopping time 
between 6:00 a.m. and 4:30 p.m., Monday through Friday.   

 
4. Election for school year must be submitted and approved by July 15th.  The start of this 

schedule will be September 1st through the Friday after the last student day.  The 
selection will continue for the entire school year and can only be modified at the next 
election date.  
 

5. Election for summer schedule must be submitted and approved by April 15th.  The start 
of this schedule will be the first full week after the last student day through August 31st.  
The selection will continue for the entire summer and can only be modified at the next 
election date.    
 

6. Any holidays and/or special leave days will be paid at eight hours.   
 

7. The foreman, as delegated by the Maintenance Administrator, will approve the 
individual’s schedule choice as long as five-day coverage is adequately provided.   

 
B. The Foreman’s schedule will be five (5) day (8) hour shift or a (4) four-day nine (9) hour and 

(1) day four (4) hour shift during the school year. Foremen are excluded from the four (4) day 
ten (10) hour shift.  If the foreman chooses a four (4) day nine (9) hour and (1) day four (4) 
hour shift, there will be no acting foreman coverage or associated pay. 

 
C. For the 2023/24 school year, Preventative Maintenance employees’ 40-hour work week 

schedule options are as follows: 
 

1. Five (5) day and eight (8) hour shift 
 

a. School Year:  (8) hours shall constitute a day of work with starting and stopping 
time between 3:00 p.m. to 11:30 p.m., Monday through Friday.   
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b. Summer & Winter Break: During these exceptional times, the workday 

may be flexed from 6:30 a.m. to 6:30 p.m. 
 

2. Four (4) day and ten (10) hour shift  
 

a. (10) hours shall constitute a day of work with starting and stopping time between 
1:00 p.m. to 11:30 p.m., Monday through Friday.   
 

b. Both employees riding in the same vehicle must agree to this schedule. 
 

3. Election for school year schedule must be submitted and approved by July 15th.  The 
start of this schedule will be September 1st through the Friday after the last student day.  
The schedule selection will continue for the entire school year and can only be modified 
at the next election date. 
  

4. Election for summer schedule must be submitted and approved by April 15th.  The start 
of this schedule will be the first full week after the last student day through August 31st.  
The schedule selection will continue for the entire summer and can only be modified at 
the next election date.  
   

5. Any holidays and/or special leave days will be paid at eight hours.  
  

6. The foreman, as delegated by the Maintenance Administrator, will approve the 
individual’s choice as long as five-day coverage is adequately provided.  
  

7. In the spring of 2024 the district, with input from the union, will assess the above 
preventative maintenance schedule to ensure operational needs are being met.  The 
district will determine if the 4 / 10 schedule and start/end times can continue through the 
duration of the contract. 

 
D. Preventative Maintenance work means any work done to prolong the life of equipment, 

facilities, prevent downtime, breakdowns, provision for safer operating standards and improving 
health standards. 
 

E. When an employee normally assigned to the preventative maintenance crew is required to 
work during the day, or when an employee who normally works during the day is assigned to 
the preventative maintenance crew, the employee shall be given a minimum of 24 hours’ notice 
or shall be paid overtime for the hours prior to the 24-hour notice. 

 
F. Meal Break/Rest Breaks: All employees working an eight (8) hour a day shift shall have one (1) 

30- minute meal break and one (1) 15-minute compensable rest break during the mid-part of 
the first half of the shift and one (1) 15-minute compensable rest break during the mid-part of 
the second portion of the shift. The employer retains the right to schedule rest periods to fulfill 
the operational needs of the various work units. 
 

G. Any time worked in excess of eight (8) hours per day during the regular workweek for 
employees who work the five (5) day and eight (8) hour schedule shall be at the rate of time 
and one-half. Employees who work the four (4) day and ten (10) hour schedule or the four (4) 
day and nine (9) hour and one (1) day four (4) hour schedule shall be at the rate of time and 
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one-half for any time worked in excess of 40 hours in a work week. Call-out time, Saturdays, 
and Sundays, shall be at double-time rate. Call-out begins upon arrival at the plant department 
or work site. There shall be a minimum of two (2) hours for call-out time. If compensatory time 
is offered and accepted, it will be taken at the rate it was earned. Compensatory time may be 
taken with no less than twenty-four (24) hours’ notice to the district administrator provided the 
workstation can be covered. Such time must be used by August 15 of each year or be 
converted to overtime pay at the time and one-half (1½) or double-time rate in the August 
warrant. An employee cannot receive compensatory time and overtime for the same hours 
worked. 
 

H. Any employee called and consulted at home during non-work hours by a nonunion district 
manager/ supervisor regarding a work-related issue that does not require a call-out will receive 
pay at the rate of time and one-half for the consultation time spent to the nearest fifteen (15) 
minute increment. 

 
I. In emergency situations, the District will make every effort to provide an eight (8) hour break 

between the end of a shift and the start of the employee’s next regularly scheduled shift. In these 
emergency situations, an employee may have the option to an adjusted schedule after the 
emergency hours end or utilize accrued vacation or compensatory time. 

 
Section 2 - Vacation 

A. Employees shall earn vacation monthly on a pro rata basis as follows:  

 Years of Service Vacation Eligibility 
 1-4 years - 6.66 hrs./mo. 10 days or 80 hours 
 5-9 years - 10 hrs./mo. 15 days or 120 hours 
 10-24 years - 13.3 hrs./mo. 20 days or 160 hours 
 25 plus years - 15.3 hrs./mo. 23 days or 184 hours 
 

B. Permanent foremen shall be granted a total of twenty (23) days of vacation within a given work 
year.  

 
C. Employees may carryover up to one-half of their earned vacation each year. Additional vacation 

may be accumulated if an employee has requested in writing to defer the employee’s vacation 
because of work schedules. Employees may elect to be paid for up to thirty (30) days of 
accumulated vacation at the true per diem rate at the time of severance from District 
employment. 

 
D. Any terminated employee will receive prorated vacation pay on their last warrant. 
 
E. Employees shall receive three additional personal (eligible for sell back) days. The request for 

personal leave must be made by the end of the prior regularly scheduled workday. The employee 
is not required to state the reasons for the request to take such personal leave days. These 
personal leave days are separate from sick and emergency leave days. These personal days 
may be accumulated to a total of five (5).  No more than three (3) personal leave days may be 
taken at any one time.  Employees who elect to not utilize these days will receive an amount 
equal to the employee’s per diem rate of one day’s pay for each unused day. 
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F. Vacation accrual dates will be based on total time served within the District in a regular position. 
 
G. Guidelines developed for computing step increase dates will be followed. Should an employee 

voluntarily resign or terminate employment for reasons other than layoff, the vacation accrual 
date will be based on the employee’s most recent date of hire. 

 

Section 3 - Paid Holidays 
 
Recognized paid holidays shall be New Year’s Eve Day, New Year’s Day, Martin Luther King Jr. Day, 
Presidents’ Day, Memorial Day, Juneteenth, Independence Day, Labor Day, Veterans’ Day, 
Thanksgiving Day and the day after Thanksgiving, Christmas Eve Day and Christmas Day. In case any 
of these holidays fall on a Saturday or Sunday, the employee shall be given some other day agreed 
upon as a holiday. Any employee required to work on any of the thirteen (13) listed holidays shall be 
paid at the rate of double time in addition to their regular pay. 

 
Section 4 - Sick, Family, and Emergency Leave 
 
Sick, injury, and emergency leave will be granted under the following provisions:  

A. Sick and Injury Leave 

1. Sick leave is defined as days of absence from duty because of personal sickness or 
injury and for which no deduction is made in compensation of the employee. 
 

2. After an illness of five (5) consecutive days, employees are to present a doctor’s statement 
attesting to the illness or injury necessitating the employee’s continued absence. At 
any time, a doctor’s statement may be required by the Human Resources office. 
 

3. Sick and injury leave may be taken to the full amount of accumulation. 
 

4. An employee finding it necessary to be absent from work should give advanced notice 
to the employee’s supervisor so that arrangements can be made. If advanced notice is 
not possible due to circumstances of the absence, then the employee will notify the 
supervisor as soon as possible. 

 
B. Emergency Leave 

 
1. Emergency leave may be granted for problems for which preplanning is not possible or 

could not relieve the necessity for the employee’s absence (i.e., court appearance, religious 
holidays, funeral of a friend, etc.). 
 

2. Emergency leave not to exceed twelve (12) of the aggregate sick, injury, and 
emergency leave days may be granted in any year at no deduction in salary as long as 
it is covered under the allowed leave days. 
 

3. If an emergency leave request is based on a need for a court appearance, a copy of the 
summons or subpoena must accompany the request. Emergency leave will not be 
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allowed to employees when such leave requested is based on class action against the 
District. When an individual employee brings legal action, including grievance hearings, 
against the District, emergency leave may be granted if such relief is awarded by the 
hearing body. 
 

4. The Chief Officer, Human Resources, will have final authority regarding disposition 
of requests for emergency leave.  Denied requests may be reconsidered by the Chief 
Officer, Human Resources, if requested by the employee. 
 

5. Employees who are members of recognized religious groups have the right to request in 
advance through human resources up to three (3) days per work year of non-accumulating 
accommodation leave when: 
 

a. The recognized religious group celebrates a holy day or religious holiday and 
  

b. Requires attendance at the celebration and 
 

c. The celebration is only scheduled at a time which conflicts with the employee’s 
scheduled workday shift. 

 
C. Leave Days 

 
1. Employees under a school-year contract shall be allowed sick, injury, and emergency 

leave at the rate of ten (10) days per school year. Employees on a twelve (12) month 
work contract shall be allowed such leave at the rate of one (1) day per month of 
employment. 
 

2. Sick leave shall be accumulated according to state law. 
 

3. A continuing employee will be entitled to the yearly allowable number of such leave days 
on the day the employee is scheduled to report to work in the new fiscal year. 
 

4. If employment is terminated during the year for other than health reasons, the days allowed 
for the current year will be adjusted pro rata to those actually earned and the employee 
will be liable for return of pay for those days used but not earned. A person 
commencing employment during the school year will be granted leave days on a pro 
rata basis. 
 

5. This section shall be consistent with RCW 28A.400.210 or its replacement. 
 

a. Twelve (12) illness and injury leave days may be accumulated per year on a 
prorated basis to a maximum of one hundred eighty (180) days. 

 
b. After sixty (60) days have been accrued, an employee may exercise the 

option to receive remuneration for unused illness or injury leave accumulated in 
the previous year, at the rate equal to one (1) day for each four (4) full days 
accrued in excess of sixty (60) days. 

 
c. The days for which remuneration has been received shall be deducted from 

the accrued leave at the rate of four (4) days for every one (1) day’s monetary 
compensation. 
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d. At the time of separation from the Spokane School District employment due to 

retirement or death, remuneration shall be granted at a rate equal to one (1) 
day’s current compensation for each four (4) days of accrued illness or injury 
leave. The maximum compensation will not exceed forty-five (45) days. 

 
D. Family Care Leave (Aligned with Policy 5404) 

 
An employee shall be allowed to use accrued sick leave to care for immediate family members 
with a health condition that requires treatment or supervision. Immediate family is defined as 
parent, parent-in-law, brother, sister, husband, wife, son, daughter, grandchild, or person with 
whom one has had association equivalent to these family ties, as defined by RCW 50A.05.010 
(10). 

 
E. Family and Medical Leave 

 
An eligible employee is entitled to a total of twelve (12) workweeks of family and medical leave 
during any fiscal year (September 1-August 31), as provided for in Board of Directors’ Policy 
5404. Family and Medical Leave information is included as Addendum B. 

 
F. Temporary Absence 

 
An employee who needs to be absent from duty for a period of less than two (2) hours for an 
emergency (including doctor’s appointments), community service, or an educational growth 
activity may be excused by the supervisor without loss of pay, if, in the judgment of the district 
administrator, duties can be covered to the satisfaction of all concerned. This absence will not 
be used more than twice per year.  In special cases, the superintendent or designee may 
grant extra hours under this provision. 

 
G. Parenting Leave 

 
Employees may use up to 30 days of accumulated sick leave per year for introducing a new 
child into their family.  This applies to regular childbirth as well as adoption.   

 
 

Section 5 - Bereavement Leave 
 
Each employee may be granted bereavement leave for absence due to a death in the employee’s 
immediate family or the death of a near relative. The Chief Officer, Human Resources shall have 
authority regarding disposition of the requests. Denied requests may be reconsidered by the Chief 
Officer, Human Resources and denials may be subject to the Grievance Procedure. Such leaves may 
be granted under the following conditions: 

 
A. Each absence due to a death in the employee’s immediate family (including stepfamily) shall be 

allowed with pay for a period of up to five (5) days. These days must be taken in full day 
increments. (The immediate family is defined as parent, parent-in-law, brother, sister, husband, 
wife, son, daughter, or other dependent child, grandchild or grandparent.) 
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B. Each absence due to the death of a near relative in the employee’s family shall be allowed for a 
period of up to two (2) days. These days must be taken in full day increments. (Near relative is 
defined as nephew, niece, aunt, uncle, cousin, brother-in-law, sister-in-law, daughter-in-law, son-
in-law.) 
 

C. In special cases, the Superintendent or designee may extend the definition of immediate family 
and/or grant extra days. 
 

D. Funerals and attendance to other business related to personal loss not covered in paragraphs A, 
B, and C. above may involve the use of special leave, emergency leave, or vacation. 

 
Section 6 - Injury 
 
Any employee who incurs a compensable injury as a result of performing work for the District and is 
unable to perform the duties of the employee’s regular position at the time the employee’s attending 
physician certifies that the employee is able to perform some other work, may be assigned to another 
position for which the employee is qualified and is properly licensed, without the position being posted 
and without regard to seniority. The employee may be assigned to a position outside of jurisdiction of 
the Union without loss of seniority. A qualified and licensed employee not represented by the Union may 
be temporarily assigned into a represented position without the position being posted and the 
employee shall pay a service fee to be established by the Union.  The employee shall not be paid a 
wage less than the amount the employee would have received from WSII. 

 
Section 7 - Jury Service 
 

A. A leave of absence with pay will be granted for jury duty; provided, however, that all per diem 
compensation received for jury duty performed during working hours shall be returned to the 
District.  In the event per diem jury duty compensation exceeds the employee’s daily salary, the 
employee shall return to the District only the equivalent daily salary. 
 

B. Upon receipt of a jury summons, the employee shall immediately notify the employee’s district 
administrator and foreman and shall request in writing that the employee be excused from 
work to perform jury duty. 
 

C. In instances when an employee is released from jury duty at midday or earlier, the employee 
shall return to the employee’s work assignment. 

 
 
Section 8 - Paid Family and Medical Leave (PFML) 
Washington State Security Paid Family and Medical Leave (PFML) is a program managed by the 
Washington State Employment Department. The program commenced on September 1, 2020, and 
employees may be eligible to receive this benefit under the Washington State Family and Medical 
Leave Insurance Act. To be eligible for this leave, employees must have worked a minimum of 820 
hours within the past calendar year. Such leave shall be used consecutively with the employee’s other 
leave entitlements unless the employee elects otherwise. When requesting information about leave 
options, employees will be given basic benefit information provided by PFML. Employees will need to 
contact the Washington State Employment Security Department for detailed information and to apply 
for benefits. 
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ARTICLE III - REDUCTION IN FORCE 
 
Should it become necessary to reduce forces, all other factors being equal, seniority shall prevail in each 
individual craft or classification in determining such layoffs except seniority shall not apply to foremen 
classifications. Seniority for the purpose of this section shall mean that such layoffs shall start with the 
last person hired and proceed up the list in order of hire. Should the workforce again be increased, the 
employees will be called back in the reverse order in which they were laid off. Seniority earned before 
the layoff will not be forfeited when an employee returns on call.  Recall rights shall terminate after 
twenty-four (24) months of continuous unemployment.  Recall rights shall terminate at any time if the 
employee declines a recall to work. This article shall not pertain to temporary employees. 
 

ARTICLE IV - SUSPENSION, DISMISSAL, OR TERMINATION 
 
Section 1 - Progressive Discipline 
 

A. The District has the right to discipline, suspend, or dismiss for just cause. Prior to instituting 
progressive discipline steps, the District will have made a reasonable attempt to counsel with the 
employee and to clarify job expectations. All disciplinary action shall be in accordance with the 
principles of progressive discipline.  Progressive discipline may include: written 
documentation of verbal warning, written warning, written reprimand, and suspension without 
pay.  The District may bypass the steps of progressive discipline because of the severity of the 
employee conduct that constituted just cause for discipline. 
 

B. No employee shall be disciplined in any form whatsoever without such employee being informed by 
the employee’s supervisor of the right to have representation from the Union. 
 

C. After a supervisor concludes that actions of an employee may be cause for discipline, the 
supervisor shall notify the employee of the nature of the concern which has come to the 
supervisor’s attention and allow the employee an opportunity to meet with the supervisor and 
respond. Such notification must include complainant(s)’ name(s).  An employee or group of 
employees shall have the right to be accompanied by a representative of the Union during any 
such meeting. If, after the investigation is complete the District chooses to discipline the 
employee, the District may hand deliver the letter of discipline to the employee without calling a 
special meeting. 
 

D. An employee shall have the right to attach a statement to any written record placed in the 
employee’s file as a result of disciplinary action and shall have access to the grievance 
procedure. 
 

E. After two (2) years from the date of the discipline, during which the employee has not had a 
recurrence of the behavior cited, the employee may submit a written request that the progressive 
disciplinary document revert to the next lowest step of progressive discipline. From the date of 
the request to lower the discipline level of the document, if there has been no reoccurrence, the 
new level of discipline will be noted as revised and dated on the original document. 
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Documents lowered to the level of verbal warning will be removed from the personnel file and 
will be kept in the site supervisor’s file only. Two years after the issuance (or dated change) of a 
verbal warning, the verbal warning will be removed from the supervisor’s file upon receipt of a 
written request from the employee. The only reference to the discipline action will be kept in 
District records, separate from the employee’s personnel file, as evidence of the District’s 
handling of the matter.  It cannot be used as a basis for future progressive discipline of the 
employee. 

 
F. The Washington Administrative Code governing acts of unprofessional conduct for certificated 

employees will be used as the guideline for all employees. In the event the disciplinary action 
falls under these standards, the two-year provision of this section may not apply. 

 
Section 2 - Notice of Termination 
 
Regular employees will give two (2) weeks’ notice before terminating employment and, in return, shall 
be given two (2) weeks’ notice of termination of employment in reduction of work force. 
 
 
 

ARTICLE V - SETTLEMENT OF GRIEVANCES AND DISPUTES 
 
Step 1 
 
Each employee is encouraged to seek resolution of grievances and/or disputes through 
administrative channels and to discuss such problems first with the person to whom the employee is 
immediately responsible. If the matter is not resolved at that level, or if the employee is reluctant to 
discuss the problem with the employee’s immediate district administrator, the employee should discuss 
the grievance and/or dispute with the  administrator of plant facilities. 
 
Step 2 
 
Any grievances and/or disputes not resolved under Section 1 above shall be reduced to writing and 
presented to the Business Manager of the Union or employee’s representative and the Superintendent of 
School District No. 81 and/or employee’s designated representative. These parties shall immediately 
meet and attempt to resolve the grievance and/or dispute. 

Step 3 
 
Any decision regarding the interpretation of the language of the Agreement that is not satisfactory to all 
parties may be appealed to the Public Employment Relations Commission (PERC) for arbitration. Such 
arbitration shall be final and binding on all parties involved and shall be confined to the specific dispute 
and shall not involve any other terms or conditions of the contract. 
 
Any probationary employee, who is laid off during the probationary period, has no access to the 
grievance procedure with regards to the layoff. 
 



15  

ARTICLE VI - JURISDICTION 
 
Workers employed under this Agreement shall work primarily in their particular classification. Should any 
condition arise that endangers life or property, they may be assigned to work temporarily in another 
craft or classification. 
 
The preventive maintenance crew will normally and primarily perform preventive maintenance work. 
The maintenance district administrator may assign preventive maintenance personnel on emergencies, 
priority-type work when involving safety and health of others, and any other types of maintenance work 
when relating to job functions of preventive measures.  (NOTE:  Preventive maintenance work 
means any work done to prolong the life of equipment, facilities, prevent down-time, breakdowns, 
provision for safer operating standards, and improving health standards.) Preventive maintenance 
crews may modify their work assignments to assist each other during emergencies, so long as they 
notify their maintenance district administrator and foreman the next regular workday. 
 

ARTICLE VII - PROBATIONARY EMPLOYEES 
 
Any newly hired employee shall be considered a Probationary Employee for a period of six (6) months 
from the date of hire. The probationary employee will be eligible for the same retirement, health, and 
welfare package as regular employees.  
 
The District may lay off probationary employees at any time during the six (6) consecutive months’ 
probationary period and the employee has no automatic recall rights.  The Union and the District agree 
that any probationary employee who is laid off during the probationary period has no access to the 
grievance procedure found herein or has no grounds of any kind for any cause of action against the 
District. 

ARTICLE VIII - PROTECTION OF EMPLOYEES 
 
Section 1 - Protection for Automobiles 
 
The District shall reimburse employees for vandalism damage done to an employee’s vehicle under 
the following conditions: 
 

A. The employee claiming the loss must be the registered owner or the spouse of the registered 
owner of the vehicle which has been damaged. 
 

B. The vandalism must have occurred while the employee was at a district work site performing 
district business, and 
 

C. Reimbursement shall be made per vandalism occurrence in the amount of $250 or the 
employee’s deductible, whichever is less. 
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D. Any incident initiating a claim for reimbursement for loss must be reported by the employee to 
the building principal and to the District Security Department. 
 

E. Damage resulting from a collision or damage from another vehicle is not reimbursable. 
 
Section 2 - Employee Safety 
 
Whenever possible, employees shall be notified when a safety crisis or safety emergency is occurring at a 
site to which employees may have been previously dispatched. A protocol will be established which 
notifies employees traveling to that site to return to a specific location, or notifies employees working at 
the site that a safety crisis or safety emergency is occurring. 
 

ARTICLE IX - SALARY, RETIREMENT, HEALTH, AND WELFARE 
 

In August of 2020, the District and the UA44 Plumbers and Pipefitters, worked collaboratively to 
establish a new and unprecedented within the District bargaining environment, approach to establishing 
Salary Schedules and Compensation levels.  This new approach recognized the journey level skill and 
expertise of the Plumbers and Pipefitters Shop, provided total compensation that is industry 
benchmarked, recognized the unique trades within the Plumbers and Pipefitters Shop, and identified a 
path for reinvestment back into the trades by establishing a foundation for a future apprenticeship 
program. 
 
Section 1 - Wage Scale 
 

A. The salary schedule is attached as Addendum A. The monthly salary shall be calculated 
through multiplying the two thousand eighty (2080) hours times the hourly rate and dividing by 
twelve. Increments are based on total District experience in any regular position calculated from 
date of hire. 
 

1. Washington State school district journeyman level experience will count year for year for 
initial placement on the salary schedule. 

 
B. Each new school year, the salary schedule will be established based on ninety-one percent 

(91%) when comparing total compensation to an industry benchmark at the highest rate on the 
level 7 schedule. The schedule for all positions besides foreman will be made up of eleven (11) 
steps.  

 
1. The salary schedule will be reviewed and adjusted annually for an effective date of 

September 1st. Any changes to the salary schedule will be based on percent of change 
to the agreed industry benchmark after adjusting for employer funded benefits and 
additional employee compensation, including stipends and vacation as outlined below.  
 

2. The agreed upon industry benchmark will be prevailing wage as published for Spokane 
County on the Washington State Department of Labor & Industries site 
(https://lni.wa.gov/licensing-permits/public-works-projects/prevailing-wage-rates/).  The 
published rate on March 31st of each year will be used for the salary schedule 
calculation. 
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3. The valuation of employee medical and retirement benefits will be based on the rates 

as published by the state of Washington. 
 

4. The calculation for total employee compensation will include the following: 
• Employer contributions to: 

o Medical 
o Retirement 
o Insurance benefits 

• Holidays 
• Sick Leave 
• Vacation Leave 
• Personal Days 
• Annual Training Day 
• Employer funded stipends: 

o Educational Degree stipend ($300/$400) 
o Longevity stipend ($300) 

 
Section 2 - Skills Stipends 
 
Employees will earn stipends for acquiring the following: 
 

• 4-year college degree - $400 stipend 
• 2-year college degree - $300 stipend 
• Backflow Assembly Tester (BAT) License - $200 stipend 
• Asbestos License -  $200 stipend 

 
 

Employees must turn in to the Human Resources office applicable supporting documentation (e.g., 
transcripts) required to earn a degree stipend by no later than May 15 to earn a stipend for that school 
year. The annual degree stipend will be prorated for the number of months remaining in the school 
year. Continuing degree stipends are paid annually in September. The District will begin paying 
employees for all other stipends in  
the pay period following receipt of the verification by the Human Resources office. 
 
 
Section 3 - License 
 
The District will pay for any professional licenses (excluding personal driver’s licenses) required by the 
District.  Employees must have worked six continuous months to qualify for license reimbursement.  
Employees who have been on layoff status and have not otherwise worked six continuous months are 
not eligible for the license reimbursement. 
 
Section 4 - Lump Sum Payments 
 
Stipends will be paid in lump sum amounts. If the stipend recurs annually without the employee having to 
do anything extra (i.e., college certificates, degree, etc.) payments will be made (or begin) with the 
September warrant.  If the stipend requires verification by an employee payment will be made (or begin) 
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the pay period following the time verification is received by the District. Employees who work partial 
years will be provided pro rata stipends. If the employee terminates prior to the end of the year’s work, a 
pro-rated share will be returned to the District. 
 
Section 5 - Retirement 
 
Each employee is placed on the Washington Public Employees’ Retirement System and statutory 
deductions will be made from the employee’s wages to build up annuities for this retirement. If the 
employee leaves the employment of the District prior to retirement, the amount deducted is returnable, 
as per the provisions of the Washington Public Employee’s Retirement System. 
 
Section 6 - Travel 
 
An employee required to travel from one (1) work site to another in employee’s own vehicle during 
working hours shall be reimbursed for such travel at the regular rate paid to other District employees. 
 
Section 7 - First Aid Classes License Fees 
 
The District will provide first aid training to preventative maintenance and will also make available, at no 
cost to other bargaining unit employees, first aid training during non-work hours. If first aid classes are 
required by the District for the employee to remain employed in the District, such classes shall be 
offered to those same employees during the regular workday. 
The District will pay those license fees required for the job after the employee has been employed by the 
District. Any license that is required for initial employment is the responsibility of the employee. 
 
Section 8 - District Shirts/Cell Phones 
 
The District will purchase four shirts each year.  Shirts can be any combination of short sleeve, long 
sleeve, and sweatshirts as long as the total expenditure does not exceed the allocation of two long-
sleeve and two short-sleeve shirts. Every even year, employees will get one (1) coat upon request, in 
addition to the shirt/sweatshirt options above.  New hires will receive five (5) shirts/sweatshirts and a 
coat upon starting with the District.  These shirts will be purchased through the District. All employees 
will be required to wear identification tags as provided by the District while on duty. 
 
Cell Phone Reimbursement: In the event an employee chooses to use their personal cell phone rather 
than the cell phone provided by the district, the employee will receive a stipend of $25 per month.  The 
choice to use a personal cell phone and receive the stipend reimbursement shall occur annually and 
decision must be made for the following school year by July 15 to begin September 1. 
 
Section 9 - Benefits 
 
A.   The District will provide toward the employee’s health insurance benefits program the amount of 

individual state appropriation allotted per month per full-time employee (FTE) for this purpose. Such 
premium money will be applied first toward dental, vision, basic life insurance, and long- term 
disability insurance and then to a district-approved medical plan of the employee’s choice at the 
composite rate. Any cost beyond the State allocation per month shall be borne by the employee 
through payroll deduction or on a direct-pay basis if the payroll warrant does not contain an 
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amount sufficient to cover the cost. The District will also pay the monthly cost per FTE billed by 
the state for retirees’ health benefits. 

 
B.   Any additional District contributions during the life of this Agreement will be provided as a result of 

new legislation and/or modification of the state-operating budget which authorizes and funds such 
improvement in the District contribution.  Furthermore, benefits provided will be in accordance 
with state and federal rules and regulations. Sections that may prove to be out of compliance or 
may be amended or nullified by state or federal laws will be brought into compliance with the 
laws, rules, and regulations in effect.  Compliance required will be communicated to the Union.  
If there are options and alternatives to bring the District into compliance, those will be 
negotiated with the Union. 

 
C.  Employees shall be eligible for full insurance coverage under SEBB if they work, or are 

anticipated to work, 630 or more hours in a school year. For the purposes of counting hours for 
eligibility, the year shall be from September  1 through August 31. All hours worked during the 
year shall count for the purposes of establishing eligibility. 

 
D.  An eligible employee and dependents must enroll within thirty (30) calendar days of the date when 

first eligible to qualify for employee benefits. SEBB will provide an open enrollment period each 
year to allow employees to modify their benefit plan selection for the ensuring benefit plan year. 
The open enrollment period shall be established by the SEBB Program. If an employee has a 
qualifying change in family or employment status, outside the annual open enrollment period, 
benefit changes may be requested in the manner and timeframe established by the SEBB 
Program. 

 
G.   Employees will have access to purchase district sponsored optional insurance benefits payable 

through the payroll deduction plan. 
 
H.   The District shall provide automatic payroll deduction for health club fees at the employee’s 

option. 
 
I.    COBRA continued coverage and other extended coverage will be offered to all eligible employees as 

required by law and SEBB provisions. 
 
J.   Subject to current law and IRS rulings, the District will offer VEBA III. The Union will annually 

notify the District of its intention to participate in VEBA III. 
 
K.   The Union will work with the District to educate members about the SEBB State Program health 

insurance benefits program and other related services that can assist in managing and/or 
reducing anticipated premium increases. 

 
L.   Tax sheltered annuity deposits shall be transferred by payday each month. 

 
Section 10 - Compensation 
 
In the event that any provision of the compensation improvement combination (which includes benefit 
language), in the opinion of the Office of the State Superintendent of Public Instruction or other agency 
with jurisdiction to establish regulations for School District No. 81, places the District in violation of any 
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compliance regulation, the District may take steps as necessary to adjust the compensation 
improvement to the extent that compliance is achieved, and shall consult with and supply 
documentation to the Union. 
 
Section 11 – Longevity 
 
Longevity - Each employee shall receive a $300 longevity stipend in February for having completed 20 
years of employment with the district as of the previous August 31. 
 
Section 12 - Employee Protection 
 
Employees who sustain a personal injury/illness, covered by worker’s compensation, in the course of 
employment will be paid full salary for the period of absence less the amount of the worker’s 
compensation award made for disability to such injury/illness. Such absence shall not be charged to the 
annual or accumulated illness leave up to a maximum of thirty (30) workdays. 
 
If a deduction in accumulated leave or salary has been implemented by the District, the leave bank or 
salary will be reinstated upon receipt of the Department of Labor and Industry Order and Notice Form 
approval.  After thirty (30) workdays, such absence shall be charged to the annual or accumulated 
illness leave in the pro rata amount paid by the District. 
 
   
Section 13 - Worker Training 
 
Employees may attend training during their workday without loss of wages for an eight-hour period. 
Training that extends outside the normal workday or workweek will not be compensated for their time.  
Employees are required to attend mandatory training and are responsible for attending the training(s) 
in order to maintain their license(s) and/or certification(s).  See Addendum C for a sample list of 
training(s). 
 
Section 14 - Protective Clothing Allowance 
 
The District will purchase gloves deemed as personal protection, exclusive of cold weather clothing. 
 

ARTICLE X - NO STRIKE/NO LOCKOUT 
 
The parties agree that there shall be no strikes, lockouts, or other slowdowns or cessation of work 
during the life of this Agreement. 

ARTICLE XI - EMBODIMENT 
 
The Agreement expressed herein constitutes the entire Agreement except as this Agreement may be 
amended by mutual agreement hereafter. 
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ARTICLE XII - SAVINGS CLAUSE 
 
If any provision of this Agreement or of the application of such provision should be found contrary to law or 
declared invalid by a tribunal of competent jurisdiction, the remaining parts or portions of this Agreement 
shall remain in full force and effect. The parties agree that the courts and PERC shall be considered 
tribunals of competent jurisdiction in such matters. Should the state auditor and/or attorney general 
issue an opinion that a contract provision or practice does not comply with law, the parties agree that 
either side has the right to seek legal determination of such opinion and if declared invalid, the invalid 
portion will be stricken from the Agreement upon receipt of such decision and the parties agree to 
negotiate replacement language. 
 
Further, the District and the Association agree that this Agreement must conform to the laws enacted in 
EHB 2242 (2017). If any provision of this Agreement is found to be contrary to the laws enacted in EHB 
2242, then the District and the Association must enter into negotiations to bring the Agreement into 
conformity with such laws. 
 
In accordance with EHB 2242 (2017), the parties also agree that the District cannot provide classified 
staff (or certificated staff, if applicable) with a percentage increase to total salary during the 2018-19 
school year, including supplemental contracts, that exceeds the previous calendar year’s annual 
consumer price index. However, if the District’s average classified staff salary is less than the average 
classified salary allocated by the state for the 2018-19 school year, the District may increase the 
classified staff salaries so that the District’s average classified staff salary equals the average classified 
staff salary allocated by the state. 
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ADDENDUM A:  SALARY SCHEDULE 
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ADDENDUM B:  FAMILY AND MEDICAL LEAVE 
 

A. Family and Medical leave: 
 

1. An eligible employee is entitled to a total of twelve (12) workweeks of family and medical 
leave during any fiscal year (September 1st – August 31st). A regular employee shall first 
become eligible for family and medical leave following the adjusted anniversary of their 
date of hire. Employees other than regular employees shall be eligible, according to the 
eligibility provisions established in the family and medical leave act.  
 

2. An eligible employee is entitled to family medical leave for: 
 

a. The birth of a child and to care for such child.  
 

b. The placement of a child with the employee for adoption or foster care that 
requires State action. 

 
c. Caring for the employees seriously ill spouse, parent, child under eighteen (18) 

years of age or a child over age 18 who is “incapable” of self-care because of a 
mental or physical disability. 

 
d. A serious health condition that makes the employee unable to perform her/his 

job functions. 
 

3. For purposes of family medical leave: 
 

a. “incapable of self-care” means that they are incapable of performing several of 
the basic activities of daily life without the assistance of another person. 
 

b. “spouse’ is defined in accordance with State laws. Unmarried domestic 
partners do not qualify for family medical leave to care for their partner. 
 

c. “serious health condition” covers conditions or illnesses affecting one’s health 
to the extent that inpatient care is required or absences are necessary on a 
recurring basis or for more than a few days of treatment or recovery. Prenatal 
care is explicitly included; routine physical examinations are explicitly excluded. 

 
4. If leave is taken for birth or placement for adoption or foster care and both spouses work 

for Spokane School District #81, the family medical leave that may be taken is limited to 
a combined total of twelve (12) work weeks, provided that any period of physical 
disability taken by the biological mother shall not be included in the twelve (12) week 
limitation.  
 

5. Family medical leave shall be without pay for all or part of the leave. An employee may 
elect to use accrued sick leave to which they are entitled prior to going on unpaid family 
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medical leave. When requesting family and medical leave, the employee shall notify the 
District of their intention regarding use of accrued paid leave to which they are entitled.  
 
Spokane School District No. 81 shall be responsible for maintaining coverage under any 
group health plan for the duration of such leave and under the conditions that coverage 
would have been provided if the employee had continued in employment for the duration 
of such leave. If the employee fails to make timely payment of their portion of the 
premium, the District shall cease to maintain health coverage. Upon the employee’s 
return to work, the employee’s group health benefits will be restored to the terms that 
would have been provided if the employee had continued in employment for the duration 
of such leave. 
 
If the employee fails to return from family medical leave the District may deduct from any 
sums owed to the employee for all premiums paid during the leave. Any amount not 
received by deduction; the former employee must reimburse directly to the District.  
 

6. Family medical leave taken on an intermittent basis (such as working a reduced 
workweek) for purposes of birth or because of placement for adoption or foster care 
requires District approval.   Leave to care for a seriously ill family member or because of 
the employee’s own serious health condition may be taken whenever medically 
necessary. If an employee requests intermittent leave to care for a seriously ill family 
member or for the employee’s own serious health condition and the need for leave is 
foreseeable based on planned medical treatment, the District may temporarily transfer 
the employee to an available alternate position with equivalent pay and benefits, if the 
employee is qualified for the position and it better accommodates recurring periods of 
leave than the employee’s regular job.  
 

7. For part-time employees and those who work variable hours, the family medical leave 
entitlement is calculated on a pro rata or proportional basis. Employees not eligible for 
medical benefits will receive leave only.  
 

8. Upon returning from family medical leave, the employee is entitled to be restored to the 
same position that the employee held when the leave started or to an equivalent position 
with equivalent benefits, pay, and other terms and conditions of employment. 
 

9. An employee who plans to take family medical leave must provide the District with the 
written notice at least thirty (30) days in advance, unless the leave is not foreseeable, in 
which case the employee must notify the District as soon as possible.  

 
Employees should consult with their supervisor when giving notice regarding planned 
medical treatments and make reasonable efforts to schedule the leave so as to not 
unduly disrupt the District’s operations, subject to the approval of the health care 
provider.  
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10. The District may require instructional employees who request intermittent (or reduced) 
leave for planned medical treatment for more than 20 percent of the total number of days 
in the period during which the leave would be used to elect to: 

 
a. Take leave for a particular duration of time which is not greater than the duration of 

the planned treatment, or 
 

b. Be transferred to an alternative position. 
 

Instructional employees who request a period of leave near the end of an academic term 
may be required to continue taking leave until the end of the term. 
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ADDENDUM C:  TRAINING LIST 
 
 

The following is a list of trainings that may be required or preferred in order to maintain a professional 
license or certification. Note this list is a sample and should not be considered all inclusive.   
 

Plumbers 
Journeyman Level Licensed Plumber - Required- Two Years 
BAT Certificate (Backflow Assembly Tester) - Required 
Annual Safety Training - Required - Yearly 
Code Update classes - Required 
Asbestos Class I Worker card - Preferred - Yearly 
Asbestos Supervisor Certification - Preferred - Yearly 
First Aid Card - Preferred - Every three years 
Miscellaneous Manufacturers training - Preferred 
 
 
Steamfitters 
Journeyman Level Steamfitter - Required  
Gas Mechanics I License - Required 
Gas Mechanics II License -Required 
3rd Class Boiler License - Required 
Annual Safety Training - Required - Yearly 
Code Update classes - Preferred 
Asbestos Class I Worker card - Preferred - Yearly 
Asbestos Supervisor Certification - Preferred - Yearly 
EPA Refrigeration Certification - Preferred 
First Aid Card - Preferred - Every three years 
Miscellaneous Manufacturers training - Preferred 
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